**Debater 1: Pro-Technology**

1. **Enhanced Communication:** Technology has revolutionized
communication within corporate environments. Tools like video
conferencing, messaging apps, and collaborative platforms (e.g., Zoom,
Slack, Microsoft Teams) have made it possible for teams to communicate in
real-time, regardless of location, improving efficiency and reducing
delays.

2. **Increased Accessibility:** Technology makes information more
accessible. Employees can access necessary documents and communication
threads from anywhere, fostering a more flexible and inclusive work
environment, especially beneficial in a globalized workforce.

3. **Efficient Data Management:** Technology allows for efficient data
storage, retrieval, and management. This reduces the time spent on manual
record-keeping and enhances strategic decision-making by providing easy
access to historical data and analytics.

4. **Encouragement of Innovation:** By streamlining routine processes,
technology frees up time for employees to focus on creative and
innovative tasks, driving growth and competitiveness.

**Debater 2: Against Over-Reliance on Technology**

1. **Loss of Personal Touch:** The reliance on technology may lead to a
reduction in face-to-face interactions, which are crucial for building
trust and relationships. Miscommunications might increase as non-verbal
cues are often lost in digital communication.

2. **Technical Dependence:** Over-reliance on technology can lead to
significant disruptions if systems fail. Technical issues can halt
communication, reducing productivity and resulting in potential financial
losses.

3. **Security Concerns:** Increased use of digital communication tools
raises concerns about data privacy and security. Corporations face risks
of data breaches, which can compromise sensitive information and damage
reputations.

4. **Resource Inequality:** Not all employees may have equal access to
the latest technology, creating disparities in communication efficiency
and potentially leading to a divide between different socioeconomic
groups within the company.



